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ADP Code of Conduct 

Bylaw Amendments 

 

The ADP Code of Conduct outlines expectations for behavior in any physical or virtual location 

where members have gathered or are otherwise communicating to conduct ADP business. 

These proposed bylaw amendments enhance the definitions, procedures, and processes 

involved should the Code of Conduct be violated. While the amendments maintain that an 

irreconcilable Code of Conduct violation remains an event for which a State Committee member 

shall be deemed to have resigned from the State Committee, the changes provide for a more 

developed process of investigation and notification and indicate which committees are involved 

in deciding irreconcilability. It is expected that these changes will improve the process as well as 

help fortify enforcement of the Code of Conduct. 

 

 

Additions look like this (bold italics) 

Deletions look like this (strikethrough) 

 

 

ARTICLE II. STATE COMMITTEE 

 

Section 4. DEEMED RESIGNATION FROM THE STATE COMMITTEE.  

 

A. A State Committeeperson shall be deemed to have resigned from the State Committee upon 

any of the following events:  

 

1.   The State Committeeperson fails without reasonable explanation to attend in person or by 

proxy three (3) consecutive meetings of the State Committee; or 

 

2.   If it is the opinion of two-thirds (2/3) of the total membership of the body that elected a State 

Committeeperson, as expressed by a vote at a regular or specially called meeting of that body, 

that the State Committeeperson has refused or neglected his/her duties; or 

 

3.   The State Committeeperson has publicly supported an opposition candidate in a partisan 

election. 

 

4.   The State Committeeperson fails to comply with the Conflict of Interest Policy and/or fails to 

disclose a real or potential conflict of interest. 
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5. The State Committeeperson is determined by the Executive Board to have irreconcilably 

violated the ADP Code of Conduct.  

 

B. Following a deemed resignation, as described in this Subsection A, the County Chair of the 

county in which the State Committeeperson resides shall notify the State Committeeperson that 

because of his/her actions, s/he is deemed to have resigned. The State Committeeperson may 

appeal such a decision to the County Committee for reinstatement and the county's Executive 

Committee may hear the appeal if the county's bylaws permit the Executive Committee to act 

on behalf of the County Committee. The State Chair shall be notified of the steps in the 

aforesaid actions before any such action shall become final. If a State Committeeperson or the 

State Chair wishes to further appeal thehis/her deemed resignation, the Executive Committee 

shall act as final board of arbitrators. The decision reached by the Executive Committee shall be 

final. 

 

C. A State Committeeperson shall be deemed to have resigned from the State Committee if it is 

determined by the Executive Board following the procedure in Article XV, Section 3C that the 

State Committeeperson has irreconcilably violated the ADP Code of Conduct. The State 

Committeeperson may appeal such a decision to the Executive Committee for reinstatement. 

The decision reached by the Executive Committee shall be final. 

 

 

ARTICLE III. STATE COMMITTEE OFFICERS 

Section 4.   REMOVAL OF STATE COMMITTEE OFFICERS. 

A. Any elected State Committee Officer shall be removed from office by a two-thirds (2/3) 

vote of the total number of the State Committee. 

B. Any elected State Committee Officer who has been deemed to have resigned from the 

State Committee due to an irreconcilable violation of the Code of Conduct shall be 

removed from office. 
 

 

 

ARTICLE XV. CONDUCT AND CONFLICT OF INTEREST  

 

Section 1. EXPECTATIONS.  

Members of the Arizona Democratic Party Executive Board, Executive Committee, and State 

Committee and ADP employees shall follow the Conflict of Interest and Code of Conduct 

Policies. They shall at all times conduct themselves in a manner that reflects credibility for the 

office or position they serve, and that confers respect to all other members. They shall not use 

their office or position to gain special privileges or benefits and shall refrain from action in their 

official capacities when their judgement could potentially be affected by personal interests. 

Violation of the Policies could result in removal from State Committee position per Article II, 

Section 4. Accordingly, Executive Committee members may be removed as allowable by statute.  
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Section 3. CODE OF CONDUCT.  

A. Policy. A Code of Conduct shall be adopted and maintained by the ADP Executive Board. 

The policy shall be amended, if necessary, and readopted at the first Executive Board meeting 

following each biennial State Committee Organizational Meeting. The initial adoption of the 

Code of Conduct shall occur within sixty (60) days of the adoption of this bylaw provision. The 

initial and subsequent versions of the policy shall be made available to all State 

Committeepersons. The Executive Board shall maintain procedures for receiving, reviewing, 

investigating, and determining outcomes for reports of Code of Conduct violations.  

 

B. Definitions. An irreconcilable violation of the Code of Conduct shall include, but not be 

limited to, the following: 

 

1. Violation of local, state, or federal law that causes unfavorable publicity to the Arizona 

Democratic Party or impairs the credibility of the State Committeeperson to perform 

their duties. 

2. Acts of discrimination on the basis of race, ethnicity, national origin, sex, age, 

disability, sexual orientation, gender identity, or religion. 

3. Deliberate or careless conduct endangering the safety of self or other State 

Committeepersons or ADP employees, including the provocation or instigation of 

violence. 

4. Bullying, abusive, threatening, or coercive treatment of another State 

Committeeperson, ADP employee, or member of the public. 

5. Sexual harassment, assault, or violence of or against another State Committeeperson, 

ADP employee, or member of the public. 

6. Any other offense of equal magnitude to the above. 

 

If an individual submitting a Code of Conduct violation report or cooperating in an 

investigation of alleged misconduct as the result of a Code of Conduct violation report suffers 

retaliation, harassment, discrimination, or other adverse consequences as a result, the 

violation will immediately be considered irreconcilable. 

 

C. Determination of Irreconcilable Violation. If it is reported that a State Committeeperson 

has violated the Code of Conduct for an offense listed in Subsection B, an investigation shall 

be conducted per ADP policy and procedures. If the investigation provides support to the 

report, then no fewer than ten (10) days before the meeting when the determination of 

irreconcilability is to be made, the ADP Secretary must send written notice to the State 

Committeeperson who is the subject of the violation. The written notice must include: (1) all 

reasons the violation may be considered irreconcilable, including supporting documentation; 

(2) the date, time, and location of the Executive Board meeting where the matter will be 

discussed and voted on; and (3) a statement that the State Committeeperson may respond in 

writing, will have an opportunity to respond at the meeting, and has the right to present 

documents and/or call witnesses to testify on their behalf at the meeting. The Chair will 

preside over the meeting where the investigation and any recommendations regarding Code of 

Conduct violations are discussed and voted on and must ensure that the meeting is either 

recorded or transcribed verbatim. If the Chair is the subject of the violation, the First Vice 
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Chair shall preside. The ADP Human Resources Director will present the results of the 

investigation and the Chair will present the reasons a violation is considered irreconcilable. 

The State Committeeperson who is the subject of the violation will have a chance to respond 

and have the opportunity to present documents and/or call witnesses to testify on their behalf. 

After the State Committeeperson and Chair are provided a reasonable opportunity to speak, 

the State Committeeperson may be deemed to have resigned due to an irreconcilable violation 

of the Code of Conduct by a majority vote of the Executive Board present. 

 

D. Recusal. If the subject of the violation is a member of the Executive Board, they will be 

permitted to present documents and/or call witnesses to testify on their behalf, but then shall 

recuse themselves from any and all discussions and decision making regarding the violation 

and shall leave the meeting while the matter is being decided upon. 

 

F. Suspension Pending Determination of Irreconcilable Violation. If the reported violation is 

of a nature as described in Subsection B, the State Committeeperson may be suspended upon 

receipt of the report from all official duties and activities of the ADP and State Committee and 

any State Committee elected offices, committee/caucus/council memberships, or other 

positions held in the ADP pending resolution of the investigation. 

 

G. Appeal. If either the subject of the violation or the State Chair (or First Vice Chair if the 

Chair is the subject of the violation) wish to appeal the decision, they must notify the Secretary 

within five (5) days of the meeting where the decision was made. A meeting of the Executive 

Committee shall be convened within ten (10) days of the date the appeal notification was 

received. The ADP Secretary must send written notice to the State Committeeperson who is the 

subject of the violation and to the Executive Committee. The written notice must include: (1) 

the action taken by the Executive Board, including the violation in question; (2) the date, time, 

and location of the Executive Committee meeting where the matter will be discussed and voted 

on; and (3) a statement that the State Committeeperson may respond in writing, will have an 

opportunity to respond at the meeting, and has the right to present documents and/or call 

witnesses to testify on their behalf at the meeting. The Chair will preside over the meeting 

where the investigation and any recommendations regarding Code of Conduct violations are 

discussed and voted on and must ensure that the meeting is either recorded or transcribed 

verbatim. If the Chair is the subject of the violation, the First Vice Chair shall preside. The 

ADP Human Resources Director will present the results of the investigation and the Chair will 

present the reasons a violation is considered irreconcilable. The State Committeeperson who is 

the subject of the violation will have a chance to respond and have the opportunity to present 

documents and/or call witnesses to testify on their behalf. If the subject of the violation is a 

member of the Executive Committee, they will be permitted to present documents and/or call 

witnesses to testify on their behalf, but then shall recuse themselves from any and all 

discussions and decision making regarding the violation and shall leave the meeting while the 

matter is being decided upon. After the State Committeeperson and Chair are provided a 

reasonable opportunity to speak, the State Committeeperson may be deemed to have resigned 

due to an irreconcilable violation of the Code of Conduct by a majority vote of the Executive 

Committee present. The decision of the Executive Committee will be final. 
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H.  Procedures. The initial adoption of the Code of Conduct violation procedures shall occur 

within forty-five (45) days of the adoption of this bylaws provision. 

 

BI. Monitoring Compliance. Reports of Code of Conduct violations and their resolution shall be 

considered by the Executive Board. All related information shall be held in confidence as 

allowable by law. A summary of activities related to the Code of Conduct shall be presented at 

each State Committee meeting. 


